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RECOMMENDATIONS SUMMARY 
 

 County elected officials salaries are well below municipal and private positions of 
comparable responsibility, but the current economic climate makes it impractical to 
recommend the appropriate equity adjustments at this time. 

 The authorizing legislation for the salary commission should be changed such that 
the commission would be required to meet and complete its charge during even 
years and present any recommendations to the legislature in the following odd year, 
with related legislative changes to salary levels to take effect for elected official’s 
terms beginning two years later.    

 Benefit determinations, such as health or retirement, should continue to be made at 
the local level in accordance with county policies and the provisions of applicable 
agreements. 

 

 
Introduction 
 
Pursuant to article 3 of title 30, Colorado Revised Statutes, the County Elected Officials’ 
Salary Commission (hereafter the “Commission”) was duly formed and has met monthly, 
commencing in August, 2010, to consider the salaries of county elected officials and to 
make recommendations “in order that such salaries accurately reflect the duties and 
responsibilities assumed by such officials and that citizens of the highest quality may be 
attracted to public service.”  (Sec. 30-3-101, C.R.S.) 
 
In arriving at the recommendations made in this report, the Commission has considered 
various factors in furtherance of the statutory purpose quoted above.  These include the 
factors expressly denoted in section 30-3-105 (1): 
 

The salaries currently paid to county elected officials; 
The responsibilities of county elected officials and the scope of their authority; 
The relative level of difficulty in performing their duties; 
The amount of time related to the performance of their duties; and 
The current levels of salaries for comparable employment in other public and 
private markets. 

 
Article XIV, section 15 of the Colorado Constitution requires that the General Assembly 
take county variations into consideration as well.  The factors enumerated in the 
constitution include: population, the number of persons residing in unincorporated areas, 



assessed valuation, motor vehicle registrations, building permits, military installations, 
and any other factors “necessary to prepare compensation schedules that reflect variations 
in the workloads and responsibilities of county officers and in the tax resources of the 
several counties.”  The Commission is mindful of these criteria as it makes its 
recommendations and notes that they were applicable and considered when the current 
salary schedule set forth in section 30-2-102, C.R.S., was adopted. 
 
In addition, the Commission is directed to consider “any additional facts and information 
in the judgment of the Commission that are relevant to this determination.”  (Section 30-
3-105 (4), C.R.S.)  Pursuant to this charge, the Commission has also taken into account 
the number of years that have elapsed and changes in the cost of living since salary 
adjustments were last adopted by the General Assembly.  The Commission also 
examined the salaries paid to the deputies of such officials as not only indicators of salary 
levels for comparable employment, but also as they affect the integrity of county salary 
schedules overall.   
 
Commission Resources 
 
Recognizing the limited time available for this initial review, the Commission began its 
work by identifying the variety of resources that might be available to assist in its review.  
The resources made available to the Commission included some information compiled by 
other entities and some compiled by members of the Commission themselves.  These 
included: 
 
- Mountain States Employee Council:  Public Employers Compensation Survey, which 
provides compensation ranges for several municipal and county positions including the 
assessor, coroner, clerk and recorder, sheriff, and treasurer. 
 
- County Elected Official Job Summaries, the 2005 Commission members created a job 
descriptions summary report which included duties, job responsibilities, controlling rules, 
along with assessments of the relative level of difficulty and time commitments required.  
Where applicable, these included consideration of the variations in the job duties among 
the county categories delineated in the statutes.  This evaluation also included 
consideration of positions for which certain training or licensure is required (sheriff, 
coroner, surveyor).  The 2010 Commission made adjustments to these summaries as 
needed.   
 
- The Commission analyzed compensation comparisons in similar sized counties as well 
as at the municipal government level.   
 
- The Commission also looked at inflation, as a measure of cost of living increases, since 
the last time compensation levels were legislatively changed.   
 
- As enumerated in the constitutional requirements, the Commission also requested and 
considered a report on changes in population, assessed valuation, and revenue since 2000. 
 



Commission Deliberations 
 
The Commission’s deliberations covered a number of subject areas and the ultimate 
recommendations reflect the discussion and debate that took place in each of these areas. 
 
The statutory responsibilities of the Commission include studying county elected 
official’s salaries, responsibilities, level of difficulty of these responsibilities and the 
levels of comparable salaries in comparable public and private positions.  In light of the 
Commission’s recognition of the current economic conditions reality in Colorado, the 
salaries study proved to be a difficult task. The Commission recognized that even in light 
of the significant differences that have been discovered between county elected officials 
and positions of comparable scope and responsibility, the timing for any salary 
adjustment is problematic.  The situation is further complicated by significant variances 
that exist with each county’s economic and financial health, the fact that the legislative 
body that sets these salaries is not intimately aware of the unique situations that exist with 
individual county operations and budgets and the fact that setting salary levels every four 
years necessitates considerable speculation regarding future conditions, and is not 
conducive to good financial planning at the county level.  
 
The Commission is cognizant of the fact that adjusting county elected official’s salaries 
every four years is preferable to delaying adjustments for eight years due to the fact that 
smaller adjustments are easier for counties to handle.  Delaying adjustments for eight 
years inevitably leads to much larger adjustments being required to keep these salaries 
competitive.  The eight year or longer approach is not as politically palatable which 
means that affected elected positions continue to lose ground when it comes to salary 
considerations.   
 
Based on all of this information and specifically in light of the significant differences 
between the  economic drivers, economic strengths, property values, tax revenues and 
populations between the state’s many counties, the Commission felt it would be helpful 
to further evaluate the current county salary categories and related criteria to determine 
whether expanding the categories to better reflect these differences would allow greater 
flexibility to the legislature and counties in the future.  There was substantive discussion 
about the wisdom of the legislature setting minimum salary levels for each category, with 
one possible alternative being an allowance for some county level adjustment in 
financially healthy counties wherein the elected official’s salaries are not in line with 
comparable salaries.  
 
It was additionally noted that all County Treasurers in Category 2 through Category 6 
counties also serve as the Public Trustee, and as such receive supplementary 
compensation as high as $12,500 per year.  The Commission wishes to evaluate the 
overall Treasurer / Public Trustee scope and responsibilities in comparison to those of the 
Clerk and Recorders, Assessors and Commissioners to determine if this disparity is 
warranted or if adjustments to equalize these salaries for some or all of the positions 
mentioned in the future should be considered.    
 



Finally there was much discussion about the need for changing the method with which 
county elected official salaries are set.  The Commission felt that it would be much better 
for county budgets, public perception and comparative analyses if the constitution were 
changed to allow for annual adjustments to these salaries.  To this end, the Commission 
felt that supporting the question of a constitutional amendment to affect this change 
would be prudent in the future.    
 
Commission Recommendations 
 
Based on the review and analysis of the resources available to the Commission and the 
discussion and debate among the Commission members, the Commission makes the 
following recommendations concerning the compensation of county elected officials:   

 
 The authorizing legislation for the salary commission should be changed such that 

the commission would be required to meet and complete its charge during even 
years and present any recommendations to the legislature in the following odd 
year, with related legislative changes to salary levels to take effect for elected 
official’s terms beginning two years later. 

 
 
ATTACHMENTS: 
 
Salary Comparison Chart 
 
Legal    Colorado Revised Statutes – title 30, article 2 
  Colorado Revised Statutes – title 30, article 3 

 Colorado Constitution, Article XIV, sections 8, 8.5, 8.7, and 15 
  
Commission Membership List 
 
How Other States Set Salaries 
 
Subcommittee Report with Job Descriptions 
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ARTICLE 2
COMPENSATION OF COUNTY AND OTHER OFFICERS

 Cross references: For salaries and compensation of county officers, see §§ 8 and 15 of art. XIV,
Colo. Const.; for the text of H.C.R. 85-1003, see L. 85, p. 1521.

Section
30-2-101. Classification of counties for salaries.
30-2-102. Categorization of counties for fixing salaries of county officers.
30-2-103. County commissioners - expenses.
30-2-104. Compensation of deputies and assistants.
30-2-105. Superintendent of schools - mileage. (Repealed)
30-2-106. Undersheriffs and deputies - salaries - report of fees.
30-2-107. Traveling expenses of sheriff.
30-2-108. Coroner - compensation - mileage.

30-2-101. Classification of counties for salaries.

For the purpose of providing for and regulating the compensation of county and other
officers, the counties of this state, other than home rule counties or home rule cities and counties,
are classified as provided in this article.

 Source: L. 52: p. 111, § 1. CRS 53: § 56-2-1. L. 62: p. 162, § 1. C.R.S. 1963: 56-2-1. L. 81:
Entire section amended, p. 2028, § 32, effective July 14.

ANNOTATION

 C.J.S. See 20 C.J.S., Counties, § 8.

30-2-102. Categorization of counties for fixing salaries of county officers.

(1) For the purpose of establishing the salaries of county officers:

(a) Category I counties shall consist of the counties of Adams, Arapahoe, Boulder, Douglas,
El Paso, Jefferson, Larimer, Pueblo, and Weld;

(b) Category II counties shall consist of the counties of Eagle, Fremont, Garfield, La Plata,
Mesa, Pitkin, and Summit;

(c) Category III counties shall consist of the counties of Alamosa, Archuleta, Chaffee, Clear
Creek, Delta, Gilpin, Grand, Gunnison, Las Animas, Moffat, Montezuma, Montrose, Morgan,
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Otero, Park, Rio Blanco, San Miguel, Routt, Logan, and Teller;

(d) Category IV counties shall consist of the counties of Custer, Elbert, Huerfano, Kit
Carson, Lake, Ouray, Prowers, Rio Grande, Washington, and Yuma;

(e) Category V counties shall consist of the counties of Baca, Bent, Cheyenne, Conejos,
Costilla, Crowley, Hinsdale, Lincoln, Phillips, Saguache, and San Juan;

(f) Category VI counties shall consist of the counties of Dolores, Jackson, Kiowa, Mineral,
and Sedgwick.

(2) The annual salaries of county officers whose term of office begins prior to January 1,
2002, shall be as follows:

                                                                                  County
                                                                                  Treasurers,
                              County                        County                 Assessors, 
                              Commissioners               Sheriffs                and Clerks
(a) Category I               63,203                        71,293                 63,203
(b) Category II             51,827                        57,768                 51,827
(c) Category III             41,714                        53,091                 41,714
(d) Category IV             35,394                        47,782                 35,394
(e) Category V               32,613                        36,405                 32,613

(2.1) On and after January 1, 2002, but prior to January 1, 2007, the annual salaries of county
officers whose term of office begins on or after January 1, 2002, but prior to January 1, 2007,
shall be as follows:

                                                                                  County
                                                                                  Treasurers,
                              County                        County                 Assessors, 
                              Commissioners               Sheriffs                and Clerks
(a) Category I       63,203                 95,000         75,500                 75,500
(b) Category II     51,827                 75,000         62,000                 32,000
(c) Category III     41,714                 65,000         50,000                 25,000
(d) Category IV     35,394                 57,000         42,500                 17,000
(e) Category V       32,613                 42,000         37,500                  6,500

(2.2) On and after January 1, 2007, the annual salary of a county officer whose term of office
begins on or after such date shall be as follows:

                                                    County
                                                    Treasurers,
               County                 County         Assessors,     County       County
               Commissioners       Sheriffs       and Clerks     Coroners       Surveyors
(a) Category I       87,300                 111,100       87,300                 87,300         
        5,500
(b) Category II     72,500                  87,700       72,500                 44,200         
        4,400
(c) Category III     58,500                  76,000       58,500                 33,100         
        3,300
(d) Category IV     49,700                  66,600       49,700                 22,100         
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        2,200
(e) Category V       43,800                  49,100       43,800                  9,900         
        1,100
(f) Category VI     39,700                  46,500       39,700                  9,000         
        1,000

(2.3) and (2.5) Repealed.

(2.7) (Deleted by amendment, L. 97, p. 308, § 1, effective August 6, 1997.)

(2.8) The general assembly hereby finds and declares that:

(a) The rate of compensation of elected county officers shall be provided in accordance with
the provisions set forth in section 15 of article XIV of the state constitution;

(b) The salaries of county commissioners, sheriffs, treasurers, assessors, clerk and recorders,
coroners, and surveyors have been fixed by law through the enactment of this section.

(c) (Deleted by amendment, L. 98, p. 409, § 1, effective April 21, 1998.)

(3) (a) to (d) Repealed.

(e) No elected officer shall have his compensation increased or decreased during the term of
office to which he has been elected or appointed. All actual and necessary expenses of an elected
officer incurred while engaged in business on behalf of the county may be allowed by the board
of county commissioners and paid out of the county treasury.

(4) The board of county commissioners may adjust the salaries established in this section pro
rata for county officers working part-time.

(5) The salaries established pursuant to this section shall remain in effect until such time that
section 15 of article XIV of the constitution of the state of Colorado is amended to authorize or
direct the board of county commissioners in each county to fix the compensation of county
officers.

(6) If any provision of this section is found to be unconstitutional by a court of competent
jurisdiction, the remaining provisions of this section are valid, unless the court determines that
the valid provisions, standing alone, are incomplete and are incapable of being executed.

 Source: L. 52: p. 111, § 3. CSA: C. 66, § 58(7f). L. 53: p. 297, § 3. CRS 53: § 56-2-4. L. 57:
p. 372, § 1. L. 58: p. 233, § 1. L. 61: p. 379, §§1, 2. L. 62: p. 163, § 3. L. 70: R&RE, p. 192, § 1.
C.R.S. 1963: § 30-2-102. L. 73: p. 624, § 1. L. 77: Entire section amended, p. 1432, § 1,
effective July 1. L. 81: Entire section R&RE, p. 1423, § 1, effective June 6. L. 86: (1)(a) to
(1)(c), (1)(e), and (1)(f) amended, (2.5) added, and (3)(a) to (3)(d) repealed, pp. 1032, 1033, §§
1, 2, effective May 5. L. 87: (2.5)(b) repealed, p. 1582, § 40, effective July 10. L. 88: (3)(e)
amended, p. 917, § 3, effective April 14. L. 89: (2) R&RE, (2.3) added, and (2.5)(a) amended, p.
1272, §§ 1, 2, effective May 17. L. 90: (1) and (2) R&RE and (2.3) and (2.5)(a) repealed, pp.
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1442, 1443, §§ 1, 2, effective April 17. L. 91: (1)(a) and (1)(b) amended, p. 714, § 1, effective
March 28. L. 92: (2.7) added, p. 965, § 3, effective June 1. L. 97: (1), (2), and (2.7) amended
and (2.8) added, p. 308, § 1, effective August 6. L. 98: (1) and (2.8)(c) amended, p. 409, § 1,
effective April 21. L. 2000: (2) amended and (2.1) added, p. 295, § 1, effective July 1. L. 2001:
(1)(d), (1)(e), (2), and (2.1) amended, p. 449, § 1, effective August 8. L. 2002: (1)(d) and (1)(e)
amended, p. 7, § 1, effective August 7; (2.1) amended, p. 365, § 1, effective August 7. L. 2003:
(1)(c) and (1)(d) amended, p. 808, § 1, effective March 28. L. 2005: (1)(c) and (1)(d) amended,
p. 374, § 1, effective August 8. L. 2006: (1)(e), IP(2.1), and (2.8)(b) amended and (1)(f) and
(2.2) added, p. 448, §§ 1, 2, effective August 7. L. 2009: (1)(c) and (1)(d) amended, (HB
09-1203), ch. 102, p. 377, § 2, effective August 5.

ANNOTATION

 Am. Jur.2d. See 56 Am. Jur.2d, Municipal Corporations, Etc., § 225.

 C.J.S. See 20 C.J.S., Counties, §§175, 176.

 This section calls for payment of salaries in fixed dollar amounts and cost of living increases
should not be implied. Hayden v. State, 43 Colo. App. 148, 599 P.2d 979 (1979).

 Compensation for county sheriffs is expressly provided for in this section. Van Cleave v. Bd.
of County Comm'rs, 33 Colo. App. 227, 518 P.2d 1371 (1973).

 But this section does not authorize a county to compensate the sheriff through provision of
living quarters or a housing allowance. Van Cleave v. Bd. of County Comm'rs, 33 Colo. App. 227, 518
P.2d 1371 (1973).

 Thus elimination of housing allowance not violation of constitution. Because housing
allowance paid to sheriff-jailer was unauthorized and illegal, its elimination did not violate constitutional
prohibitions against salary or compensation reduction during the term of office of a public official. Van
Cleave v. Bd. of County Comm'rs, 33 Colo. App. 227, 518 P.2d 1371 (1973).

30-2-103. County commissioners - expenses.

County commissioners shall be allowed their actual and necessary maintenance expenses,
together with such mileage as shall be determined by resolution of the board of county
commissioners of the county or as provided by the charter of a home rule county, within the
limits provided under section 30-11-107 (1) (t), for each mile actually traveled whether within or
without the state when engaged in business on behalf of the county; but no mileage expense shall
be allowed while said commissioners are traveling in an automobile furnished by the county.

 Source: L. 45: p. 335, § 8. CSA: C. 66, § 58(8). CRS 53: § 56-2-9. C.R.S. 1963: § 56-2-9. L.
72: p. 597, § 80. L. 78: Entire section amended, p. 443, § 3, effective March 3. L. 80: Entire
section amended, p. 655, § 2, effective July 1.
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ANNOTATION

 C.J.S. See 20 C.J.S., Counties, § 182.

30-2-104. Compensation of deputies and assistants.

(1) (a) The county clerk and recorders, county treasurers, county assessors, county coroners,
and surveyors of the respective counties may appoint such deputies, assistants, and employees as
shall be necessary at the compensation, payable at least once each month, as fixed by the officers
with the approval of the boards of county commissioners of their respective counties. Except for
those employees provided for pursuant to article 1 of title 26, C.R.S., boards of county
commissioners may adopt a classification and compensation plan for all county employees paid
in whole or in part by the county. The classification and compensation plan shall include
workweek formulas of not less than forty hours designed to satisfy the varying requirements of
each county service and county department as provided in paragraph (b) of this subsection (1).
Upon acceptance by an elected official, the plan shall become binding upon the employees of
that office. Changes in benefits, pay grades, and job classifications of employees shall thereafter
be made in accordance with the plan.

(b) (I) Notwithstanding any other provision of law to the contrary, workweek formulas shall
take into account the various services provided by the county, the operation of the various county
departments, and the demands which such services and operations have in requiring employees
to be on the job in a manner which is not in conformity with the basic forty-hour workweek
which generally characterizes office work.

(II) Such workweek formulas may provide for work time in excess of forty hours during
consecutive seven-day calendar periods. In such cases, computation of forty-hour pay periods
may be based on an averaging formula covering more than such seven-day calendar period.

(III) Authorized overtime work shall relate to such averaged workweeks where determined in
the classification and compensation plan applicable to a described department or service.

(IV) All employees who work overtime pursuant to any classification and compensation plan
shall receive overtime compensation, either in cash or in compensatory time.

(2) In the event litigation is instituted relating to compensation or classification, the burden
of proof shall be upon the plaintiff or the elected official instituting such action. Costs of any
litigation instituted by an elected official shall be paid out of the county general fund.

 Source: L. 45: p. 336, § 9. CSA: C. 66, § 58(9). CRS 53: § 56-2-10. C.R.S. 1963: § 56-2-10.
L. 73: p. 629, § 1. L. 79: (1) amended, p. 1134, § 1, effective April 25. L. 81: (1)(a) amended, p.
1425, § 1, effective May 6. L. 84: (1)(a) amended, p. 582, § 3, effective March 19. L. 2003:
(1)(a) amended, p. 806, § 1, effective July 1. L. 2006: (1)(a) amended, p. 449, § 3, effective
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August 7.

ANNOTATION

 C.J.S. See 20 C.J.S., Counties, §§ 183, 184.

 Law reviews. For article, "The Fair Labor Standards Act: Criminal and Civil Liability", see 14 Colo.
Law. 1802 (1985).

 Authority vested in board under phrase "with the approval of the board" does not give board
unbridled power to change salaries fixed by treasurer. Kanaly v. Wadlow, 31 Colo. App. 193, 502 P.2d
83 (1972), modified, 182 Colo. 115, 511 P.2d 484 (1973).

 General assembly intended to divest board of exclusive power to fix salaries and to vest some
meaningful power and authority in treasurer. Kanaly v. Wadlow, 31 Colo. App. 193, 502 P.2d 83 (1972),
modified, 182 Colo. 115, 511 P.2d 484 (1973).

 But when the county treasurer and the board of county commissioners are unable to agree
on prospective salaries for the treasurer's employees, the burden in a lawsuit brought to resolve the
differences lies with the treasurer or the employee bringing the suit to show that the proposal of the
treasurer is reasonable under the circumstances. Wadlow v. Kanaly, 182 Colo. 115, 511 P.2d 484 (1973).

 The board is vested with the ultimate responsibility for the conduct of the fiscal affairs of the
county. Wadlow v. Kanaly, 182 Colo. 115, 511 P.2d 484 (1973).

 And the commissioners are charged with the construction of an annual budget from
submissions from the various departments of their anticipated financial needs for the ensuing year.
Wadlow v. Kanaly, 182 Colo. 115, 511 P.2d 484 (1973).

 No authority in county department heads to set salaries. To hold that the heads of the various
county departments had the authority to set salaries of their employees, not prescribed by statute, unless
clearly exorbitant, would be to seriously compound the problems faced by the commissioners in adopting
a balanced budget. Wadlow v. Kanaly, 182 Colo. 115, 511 P.2d 484 (1973).

 Board reviews salaries. It seems most consistent with the requirements of county government
fiscal planning to allow the board to review salaries proposed by the heads of the various departments
serving executive and administrative functions in the county. Wadlow v. Kanaly, 182 Colo. 115, 511 P.2d
484 (1973).

 Such an interpretation enables the commissioners to assure a reasonable budgetary process
and develop a parity in salary levels throughout these various departments. Wadlow v. Kanaly, 182 Colo.
115, 511 P.2d 484 (1973).

 The power to appoint such assistants and employees as are necessary is vested in the
county superintendent of schools, who may fix their compensation with the approval of the board of
county commissioners. Schroeder v. Bd. of County Comm'rs, 152 Colo. 313, 381 P.2d 820 (1963).

 No subsequent authority of board to cut off. Where the county superintendent determined that a
clerical assistant was necessary and fixed compensation of such assistant with approval of board of
county commissioners, the board was thereafter without unilateral power to diminish or cut off
compensation of such assistant. Schroeder v. Bd. of County Comm'rs, 152 Colo. 313, 381 P.2d 820
(1963).
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 As board cannot substitute its judgment. By eliminating the salary of a clerical assistant the board
of county commissioners eliminated the position, and, in effect, substituted its determination of the
necessity for an assistant when that prerogative is vested by law in the duly elected county official.
Schroeder v. Bd. of County Comm'rs, 152 Colo. 313, 381 P.2d 820 (1963).

 Nor can court. A trial court in entering a finding determining that the assistant of the county
superintendent of schools is not necessary invades the province of the executive branch of the
government and is powerless to take such action. Schroeder v. Bd. of County Comm'rs, 152 Colo. 313,
381 P.2d 820 (1963).

 Award of attorney fees to county sheriff was error because "elected county official" in subsection
(2) is limited to those officials specifically enumerated in subsection (1). Johnson v. Bd. of County
Comm'rs, 676 P.2d 1263 (Colo. App. 1984).

 Section not applicable. The facts of this case do not bring it within the provisions for the payment of
costs under this section. Sullivan v. Bd. of County Comm'rs, 692 P.2d 1106 (Colo. 1984).

 Applied in Beacom v. Bd. of County Comm'rs, 657 P.2d 440 (Colo. 1983); Johnson v. Bd. of County
Comm'rs, 676 P.2d 1263 (Colo. App. 1984).

30-2-105. Superintendent of schools - mileage. (Repealed)

 Source: L. 45: p. 336, § 10. CSA: C. 66, § 58(10). CRS 53: § 56-2-11. C.R.S. 1963: § 56-2-11.
L. 72: p. 597, § 81. L. 78: Entire section amended, p. 443, § 4, effective March 3. L. 80: Entire
section amended, p. 656, § 3, effective July 1. L. 84: Entire section repealed, p. 582, § 1,
effective March 19.

30-2-106. Undersheriffs and deputies - salaries - report of fees.

(1) Undersheriffs and deputy sheriffs shall be appointed by the sheriffs of their respective
counties, and their salaries shall be paid at least once each month. In all counties the salaries of
the undersheriff and deputy sheriff shall be fixed by the sheriff, with the approval of the board of
county commissioners.

(2) The undersheriff and each deputy sheriff shall make to the sheriff a report in writing,
under oath, of all fees collected of any description whatsoever and of all expenditures and
necessary expenses relating to the discharge of the duties of his office.

(3) In addition thereto such sheriffs, undersheriffs, and deputy sheriffs shall be allowed such
mileage as shall be determined by resolution of the board of county commissioners of each
county or as provided by the charter of a home rule county, within the limits provided under
section 30-11-107 (1) (t), for each mile actually and necessarily traveled in the performance of
their duties.

 Source: L. 45: p. 336, § 13. CSA: C. 66, § 58(13). CRS 53: § 56-2-12. C.R.S. 1963: § 56-2-12.
L. 72: p. 597, § 82. L. 78: (3) amended, p. 444, § 5, effective March 3. L. 80: (3) amended, p.
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656, § 4, effective July 1. L. 2003: (1) amended, p. 806, § 2, effective July 1.

ANNOTATION

 Approval of board of county commissioners is discretionary power, not a ministerial duty to
rubberstamp a county officer's decision. Tihonovich v. Williams, 196 Colo. 144, 582 P.2d 1051 (1978).

 Circumstances to be considered by board in determining reasonableness of salaries include
the amount of revenue available, the needs of other county departments and the ability of the county's
taxpayers to fund additional requests, as well as the requesting department's need for the expenditures.
Tihonovich v. Williams, 196 Colo. 144, 582 P.2d 1051 (1978).

30-2-107. Traveling expenses of sheriff.

Sheriffs also shall be allowed actual traveling expenses payable out of the general county
fund, upon certified itemized accounts being presented for the same, in the service of all
warrants, capiases, mittimuses, commitments, body attachments, and court orders requiring the
same and in the performance of the official duties in the investigation and pursuit of law
violators throughout the state of Colorado in such amount as shall be determined by resolution of
the board of county commissioners of each county or as provided by the charter of a home rule
county, within the limits provided under section 30-11-107 (1) (t); but the actual expenses
incurred in the service of executions, writs of attachment, replevins, restitutions, and other
process shall be paid by the parties requiring such service. All such accounts shall be subject to
the approval of the board of county commissioners.

 Source: L. 1891: p. 311, § 11. L. 1899: p. 335, § 7. L. 07: p. 398, § 1. R.S. 08: § 2571. L. 15:
p. 245, § 1. L. 17: p. 227, § 4. L. 19: p. 373, § 3. C.L. § 7928. CSA: C. 66, § 76. CRS 53: §
56-2-16. C.R.S. 1963: § 56-2-16. L. 72: p. 598, § 83. L. 78: Entire section amended, p. 444, § 6,
effective March 3. L. 80: Entire section amended, p. 656, § 5, effective July 1.

ANNOTATION

 Am. Jur.2d. See 70 Am. Jur.2d, Sheriffs, Police, and Constables, § 89.

 C.J.S. See 80 C.J.S., Sheriffs and Constables, §§ 495, 496, 501, 502.

 Expenses and mileage fees differentiated. The actual traveling expenses of the sheriff provided
for in this section are to be paid out of and not exceeding a mileage fee at the statutory rate per mile
actually and necessarily traveled in the performance of his duty, which fee is separate and distinct from
and in addition to that prescribed in the fee act. Sargent v. Bd. of Comm'rs, 21 Colo. 158, 40 P. 366
(1895).

 The allowance for traveling expenses is not a payment for services, but it is a reimbursement
of money expended, and is in addition to, and independent of, salary, and if the traveling expenses
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should exceed the amount of mileage, at the rate limited, against which they are chargeable, the full
expenses could not be paid, and a proportionate loss would be suffered; but when mileage in either a civil
or criminal case has been collected and deposited, it is the duty of the board of commissioners to allow
the traveling expenses incurred in the case, payable out of the mileage, if it amounts to so much, or if not,
to the extent of the mileage deposited. Bransom v. Bd. of Comm'rs, 5 Colo. App. 231, 37 P. 957 (1894).

 Necessary traveling expenses paid by the sheriff in serving a venire for jurors in a court of
record should be allowed by the county. Sargent v. Bd. of Comm'rs, 21 Colo. 158, 40 P. 366 (1895).

 If a sheriff travels upon a railroad on a free pass, he cannot be allowed the ordinary railroad
fare as expenses necessarily incurred, but, notwithstanding he may have such a pass, he may pay the
customary fare and include its amount in his expense account. Sargent v. Bd. of Comm'rs, 21 Colo. 158,
40 P. 366 (1895).

 The use of a sleeping car by a sheriff upon his return journey from transporting a prisoner
was not only customary, but was proper and convenient, and reasonable, within the meaning of this
section, as a legitimate part of the necessary expenses incurred by the sheriff. Sargent v. Bd. of
Comm'rs, 21 Colo. 158, 40 P. 366 (1895).

 But, the liability of the county in such cases depended in part upon the facts and
circumstances of each case, and the decision of this particular question was limited to the facts of the
case. Sargent v. Bd. of Comm'rs, 21 Colo. 158, 40 P. 366 (1895).

 The mileage fees, if earned by the officer, had to be collected by him of litigants if in civil cases,
and the various statutory conditions that made the county liable for costs in criminal cases had to have
happened before the sheriff got credit from the county therefor; so that, in compensating the sheriff, he
was not only limited to his salary and actual traveling expenses, but to get these he had to first have
collected from the parties to suits the various items of fees which went to make up, and out of which only,
his compensation was paid. Sargent v. Bd. of Comm'rs, 21 Colo. 158, 40 P. 366 (1895).

30-2-108. Coroner - compensation - mileage.

(1) (a) Repealed.

(b) In counties of every class, the coroner shall be reimbursed for such mileage as shall be
determined by resolution of the board of county commissioners of the county or as provided by
the charter of a home rule county, within the limits provided under section 30-11-107 (1) (t), for
each mile actually and necessarily traveled in going to and returning from the place of
investigation or the place of inquest, which reimbursement shall be paid out of the county
treasury.

(c) In counties of every class, the board of county commissioners shall provide for
reimbursement to coroners for expenses related to travel by the coroner for the purpose of
testifying as a witness or acting in any other official capacity with respect to any legal
proceeding involving a death investigated by that coroner. Such reimbursement may include a
mileage allowance for each mile actually and necessarily traveled in an amount determined by
the board within the limits provided under section 30-11-107 (1) (t) and actual and necessary
lodging, subsistence, and incidental expenses as determined by the board. Such reimbursement
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shall be paid out of the county treasury.

(d) In counties of every class, the board of county commissioners may provide for additional
compensation to be paid to any coroner who performs a post-mortem examination of the body of
a deceased person pursuant to section 30-10-606 (2), which compensation shall be paid out of
the county treasury.

(2) In addition to the fees provided in subsection (1) of this section, the coroner shall receive
the same fees for summoning jurors and witnesses, and swearing jurors and witnesses, as are
now allowed by law for like service. For all services performed in place of the sheriff, the
coroner shall receive the same fees as are allowed to the sheriff for like service.

 Source: L. 1891: p. 214, § 9. R.S. 08: § 2577. L. 15: p. 238, § 1. C.L. § 7935. CSA: C. 66, §
85. CRS 53: § 56-2-17. C.R.S. 1963: § 56-2-17. L. 70: p. 195, § 2. L. 73: p. 627, § 2. L. 78: (1)
amended, p. 444, § 7, effective March 3. L. 80: (1) amended, p. 656, § 6, effective July 1. L. 81:
(1) amended, p. 1425, § 2, effective May 6. L. 89: (1) amended, p. 1275, § 1, effective April 18.
L. 2002: (1) amended, p. 365, § 2, effective August 7. L. 2006: (1)(a) repealed, p. 450, § 5,
effective August 7.

ANNOTATION

 Am. Jur.2d. See 18 Am. Jur.2d, Coroners or Medical Examiners, § 3.

 C.J.S. See 18 C.J.S., Coroners, §§ 27-30.
——————————
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ARTICLE 3
COUNTY ELECTED OFFICIALS' SALARY COMMISSION

Section
30-3-101. Legislative declaration.
30-3-102. Definitions.
30-3-103. County elected officials' salary commission - creation - membership -

qualifications.
30-3-104. Commission officers - meetings.
30-3-105. Commission duties and responsibilities.
30-3-106. Assistance to the commission.

30-3-101. Legislative declaration.

(1) The general assembly hereby finds and declares that:

(a) The salaries for county elected officials should be based upon equitable and proper
standards in order that such salaries accurately reflect the duties and responsibilities assumed by
such officials and that citizens of the highest quality may be attracted to public service.

(b) Achievement of the goals described in paragraph (a) of this subsection (1) requires the
establishment of an independent commission that is empowered to make recommendations to the
general assembly on the equitable and proper salaries to be paid to such officials.

(c) The work product of the independent commission will materially assist the general
assembly in setting the salaries for such officials.

 Source: L. 2005: Entire article added, p. 1466, § 1, effective June 7.

30-3-102. Definitions.

As used in this article, unless the context otherwise requires:

(1) "Associations of county elected officials" shall be limited to the following associations or
their successor organizations:

(a) Colorado counties, inc.;

(b) County sheriffs of Colorado, inc.;

(c) Colorado county clerks association;

(d) Colorado county treasurers' association;
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(e) Colorado coroners association;

(f) Colorado assessors' association; and

(g) Professional land surveyors of Colorado, inc.

(2) "Commission" means the county elected officials' salary commission created in section
30-3-103.

(3) "County elected official" means a member of a board of county commissioners, a county
sheriff, a county treasurer, a county assessor, an elected county surveyor, a county clerk and
recorder, or a county coroner.

(4) "Member of the general public" means a person who is not an elected official.

 Source: L. 2005: Entire article added, p. 1466, § 1, effective June 7.

30-3-103. County elected officials' salary commission - creation - membership -
qualifications.

(1) There is hereby established a commission to be known as the county elected officials'
salary commission consisting of thirteen members who shall be appointed as follows:

(a) Twelve members shall be appointed by the president of the senate and the speaker of the
house of representatives as follows:

(I) Seven members shall be appointed to represent each of the following county elected
official positions:

(A) County commissioner;

(B) County sheriff;

(C) County clerk and recorder;

(D) County assessor;

(E) County treasurer;

(F) County coroner; and

(G) County surveyor.

(II) Two members shall be employees of county departments of personnel or human
resources as follows:

(A) One appointee from a category I county as designated in section 30-2-102 (1) (a); and
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(B) One appointee from a category II, III, IV, or V county as designated in section 30-2-102
(1) (b) to (1) (e).

(III) Three members shall be members of the general public.

(b) One member shall be appointed by the executive director of the department of local
affairs.

(2) (a) In appointing members pursuant to subparagraph (I) of paragraph (a) of subsection (1)
of this section, the president of the senate and the speaker of the house of representatives shall
take into consideration the recommendations provided by the associations of county elected
officials.

(b) In appointing members pursuant to paragraph (a) of subsection (1) of this section, if the
president of the senate and the speaker of the house of representatives are unable to agree on
appointments, each leader shall appoint the following positions:

(I) The president of the senate shall appoint:

(A) A member to represent county commissioners;

(B) A member to represent county sheriffs;

(C) A member to represent county clerk and recorders;

(D) A member to represent county assessors;

(E) One member pursuant to sub-subparagraph (B) of subparagraph (II) of paragraph (a) of
subsection (1) of this section; and

(F) One member of the general public.

(II) The speaker of the house of representatives shall appoint:

(A) A member to represent county treasurers;

(B) A member to represent county coroners;

(C) A member to represent county surveyors;

(D) One member pursuant to sub-subparagraph (A) of subparagraph (II) of paragraph (a) of
subsection (1) of this section; and

(E) Two members of the general public.

(3) Initial appointments to the commission in accordance with the requirements of subsection
(1) of this section shall be made on or before July 15, 2005.
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(4) Four of the commission members initially appointed by the president of the senate and
the speaker of the house of representatives shall serve for a term of two years, and the remainder
of the members shall serve terms of four years. Subsequent appointments shall be for terms of
four years, except in the case of vacancies, which shall be filled by appointment for the
unexpired term in accordance with subsection (6) of this section.

(5) Any member of the commission shall be eligible for reappointment to not more than one
additional term of four years.

(6) Individuals shall be appointed to fill vacancies for the remainder of any unexpired term of
members of the commission. Any vacancy shall be filled by the original appointing authority.

 Source: L. 2005: Entire article added, p. 1467, § 1, effective June 7.

30-3-104. Commission officers - meetings.

(1) The governor shall call the first meeting of the commission for the purpose of
organization no later than August 1, 2005. At this meeting, the commission shall select from its
membership a chair, a vice-chair, and a secretary to serve for terms of two years. The
commission shall prescribe its own rules of procedure.

(2) The commission may meet as often as necessary to perform its functions.

(3) Commission members shall serve without compensation and shall not be entitled to
reimbursement for expenses.

 Source: L. 2005: Entire article added, p. 1469, § 1, effective June 7.

30-3-105. Commission duties and responsibilities.

(1) The commission shall study:

(a) The salaries paid to county elected officials;

(b) The responsibilities of each county elected official and the scope of authority of the entity
in which the official serves;

(c) The relative level of difficulty in performing the duties of each county elected official;

(d) The amount of time directly or indirectly related to the performance of the duties,
functions, and services of each county elected official; and

(e) The current levels of salaries for comparable employment in other places of public and
private employment in competitive labor markets.
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(2) In carrying out its duties under this article, the commission may take testimony and
gather information as the commission deems appropriate.

(3) No later than the first day of convening of the first regular session of the sixty-eighth
general assembly and on the first day of convening of the general assembly every two years
thereafter, the commission shall submit to the local government committees of the general
assembly a report that satisfies the requirements of subsection (4) of this section. The
commission may also submit any interim reports as it deems necessary. Such interim report may
include salary recommendations.

(4) The report required to be submitted pursuant to subsection (3) of this section shall contain
recommendations of the commission as to the appropriate levels of salaries to be paid to county
elected officials in each category of county as set forth in section 30-2-102 for the biennial
period following the submission of the report and any additional facts and information in the
judgment of the commission that are relevant to this determination. The recommendations
contained in the report shall be based on sound and systematic occupational analysis and job
evaluation methods and shall consider the information studied in subsection (1) of this section.

(5) The general assembly, in considering and enacting legislation concerning the salaries to
be paid to county elected officials, shall give consideration to the recommendations contained in
the most recent report submitted by the commission.

 Source: L. 2005: Entire article added, p. 1469, § 1, effective June 7. L. 2010: (3) and (4)
amended, (SB 10-182), ch. 291, p. 1352, § 1, effective May 26.

30-3-106. Assistance to the commission.

In carrying out its duties under this article, the commission may request information or
assistance from the department of local affairs.

 Source: L. 2005: Entire article added, p. 1470, § 1, effective June 7.
——————————
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Section 8. County officers - election - term - salary. 

There shall be elected in each county, at the same time at which members of the general assembly 
are elected, commencing in the year nineteen hundred and fifty-four, and every four years thereafter, one 
county clerk, who shall be ex officio recorder of deeds and clerk of the board of county commissioners; 
one sheriff; one coroner; one treasurer who shall be collector of taxes; one county surveyor; one county 
assessor; and one county attorney who may be elected or appointed, as shall be provided by law; and 
such officers shall be paid such salary or compensation, either from the fees, perquisites and 
emoluments of their respective offices, or from the general county fund, as may be provided by law. The 
term of office of all such officials shall be four years, and they shall take office on the second Tuesday 
in January next following their election, or at such other time as may be provided by law. 

Source: Entire article added, effective August 1, 1876, see L. 1877, p. 67. L. 01: Entire section 
amended, p. 113. Initiated 55: Entire section amended, p. 247. L. 2000: Entire section amended, p. 
2776, effective upon proclamation of the Governor, L. 2001, p. 2391, December 28, 2000. 

Cross references: For county officers, see article 10 of title 30; for the county attorney, see § 30-11-118. 

ANNOTATIONS 

Am. Jur.2d. See 56 Am. Jur.2d, Municipal Corporations, Counties, and Other Political Subdivisions, §§ 218, 
221, 225. 

C.J.S. See 20 C.J.S., Counties, §§ 64, 68. 

Courts may not confer or limit powers of county officers. In general, the powers and duties of county 
officers such as the treasurer, are prescribed by the constitution or by statute, or both, and they are measured by 
the terms and necessary implication of the grant, and must be executed in the manner directed and by the officers 
specified. If broader powers are desirable, they must be conferred by the proper authority. They cannot be merely 
assumed by administrative officers; nor can they be created by the courts in the proper exercise of their judicial 
functions. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

No consideration of public policy can properly induce a court to reject the statutory definition of the powers of 
a county officer. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

It is not a proper function of the judiciary to add to, detract from, or impose other conditions governing actions 
of treasurers. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

County treasurers are constitutional officers. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

But they have no constitutional duties to perform or constitutional authority to do any particular act such 
as commencing a suit. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 



Their authority is limited to that expressly delegated by general assembly. County treasurers being only 
administrative agents of the state, their authority is limited to that expressly delegated by the general assembly. 
Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

County treasurers do not have inherent power to sue taxpayers. Enactments of the general assembly 
relating to taxation negate any suggestion that county treasurers have inherent, implied or general powers to sue 
taxpayers for delinquent real estate taxes. Skidmore v. O'Rourke, 152 Colo. 470, 383 P.2d 473 (1963). 

County treasurer is collector of taxes. The election of a county assessor and a county treasurer in each 
county is provided for by this section, and the treasurer is thereby expressly made the collector of taxes. Chase v. 
Bd. of Comm'rs, 37 Colo. 268, 86 P. 1011 (1906). 

The general assembly is without authority to specify qualifications for the office of county assessor in 
addition to those specified in section 10 of this article. Thus, §§ 12-61-706 and 12-61-714, C.R.S., requiring 
county assessors to obtain a real estate appraisers license, are unconstitutional. Reale v. Bd. of Real Estate 
Appraisers, 880 P.2d 1205 (Colo. 1994). 

This section does not prescribe duties of county assessors. The constitution creates many offices, the 
duties of which it does not prescribe, but places no limitation upon the creation of others. Among the former is that 
of county assessor. State Bd. of Equalization v. Bimetallic Inv. Co., 56 Colo. 512, 138 P. 1010 (1914), aff'd, 239 
U.S. 441, 36 S. Ct. 141, 60 L. Ed. 372 (1915). 

Under this section, a county assessor is a constitutional officer, and though his duties are left unprescribed, 
the essential duties of an assessor must be presumed to have been contemplated. People v. Lothrop, 3 Colo. 428 
(1877). 

Such duties are prescribed by legislative acts. The office of county assessor in each county is created by 
the constitution, but the duties thereof are prescribed by legislative acts. Weidenhaft v. Bd. of County Comm'rs, 
131 Colo. 432, 283 P.2d 164 (1955); Bartlett & Co. v. Bd. of County Comm'rs, 152 Colo. 388, 382 P.2d 193 
(1963). 

The general assembly may adopt a plan whereby the work of assessors may be corrected, supplemented, 
added to or changed. Weidenhaft v. Bd. of County Comm'rs, 131 Colo. 432, 283 P.2d 164 (1955). 

Duties of county assessors. It not only is the duty of the assessor to see to it that all property within his 
county is returned for tax assessment, and to finally fix the valuation upon each item for that purpose, but he 
further is obligated to undertake, so far as within his power and judgment, to see to it that taxes shall be uniformly 
assessed within his county. Bartlett & Co. v. Bd. of County Comm'rs, 152 Colo. 388, 382 P.2d 193 (1963). 

No authority is conferred by the constitution upon assessors to perform duties other than the duties 
of county assessors. These duties he must perform within his county, and must assess all of the taxable 
property in his county, unless that power is taken away and lodged elsewhere by virtue of some legislation 
enacted under express authority of the constitution. The only power so conferred is that which authorizes the 
state and county boards of equalization to perform such other duties as may be prescribed by law. No authority 
whatever is found in the constitution empowering an assessor to perform the duties of his office outside of the 
county for which he was elected. The general assembly was wholly without power or authority to clothe the 
assessors of the state as a body with the right to select and appoint 13 of their number to do an act which they 
could not do by virtue of their office as county assessors under the provisions of the constitution. Union P. R. R. v. 
Alexander, 113 F. 347 (D. Colo. 1901). 

Control of property valuation may not be taken from assessors. In view of this provision and of other 
constitutional limitations it may be gravely doubted whether it is competent for the legislative authority to take from 
county assessors the substantial control of valuations of property for state taxation, and vest it in a central 
authority. People v. Lothrop, 3 Colo. 428 (1877). 



The duty of listing and valuing all taxable property devolves upon the assessor, and him alone. Bartlett & Co. 
v. Bd. of County Comm'rs, 152 Colo. 388, 382 P.2d 193 (1963). 

But railroad property may be assessed by board other than county assessor. This section in merely 
providing for the election of county assessors in each county does not inhibit the general assembly from passing a 
law authorizing the assessment of railroad property by some other tribunal or board if, in its wisdom, it determines 
that thereby a just valuation of this class of property may best be secured, and if the act on its face is not palpably 
ineffectual to accomplish that object. Ames v. People ex rel. Temple, 26 Colo. 83, 56 P. 656 (1899); Chase v. Bd. 
of Comm'rs, 37 Colo. 268, 86 P. 1011 (1906). 

And tax commission may assess certain classes of property. The tax commission has authority to make 
original assessment of certain classes of property and can require the proper officials to make like assessments 
of all other property. Weidenhaft v. Bd. of County Comm'rs, 131 Colo. 432, 283 P.2d 164 (1955). 

The constitutionality of the statutes pursuant to which the tax commission functions have been established 
with respect to this section. Weidenhaft v. Bd. of County Comm'rs, 131 Colo. 432, 283 P.2d 164 (1955). 

Because assessor does not have sole authority to assess property. While the office of assessor is 
stipulated by the constitution, the general assembly is not inhibited from passing a law placing the fixing of 
valuation for assessment of certain properties under another authority. Generally, control of matters of taxation is 
plenary to the legislative branch of the government, unless restricted by some constitutional provision; this section 
is not such a limitation, and the assessor is not thereby clothed with the sole authority of assessing property. 
Weidenhaft v. Bd. of County Comm'rs, 131 Colo. 432, 283 P.2d 164 (1955). 

Section does not make office of county attorney either elective or appointive. This section created the 
office of county attorney, but it did not determine whether it was to be an elective or an appointive office, the 
purpose being simply to provide for the time of the election, if the general assembly made it an elective office. 
There is no act of the general assembly upon the subject, and, in the absence of legislation, there is no means 
provided for filling the office. Therefore, there is, until the general assembly determines whether the office is 
elective or appointive, in effect no such office as that of county attorney proper, and the statute which authorizes 
county commissioners to employ counsel has not been superseded by this section. People v. Lindsley, 37 Colo. 
476, 86 P. 352 (1906). 

Issuance of permits for concealed weapons not within police chief's inherent powers. The issuance of 
permits for concealed weapons does not fall within the category of inherent powers of a police chief or a sheriff, 
who can fully perform his functions without this power. Douglass v. Kelton, 199 Colo. 446, 610 P.2d 1067 (1980). 

Deputy sheriff is not a county officer but a county employee serving under the sheriff. Soeley v. Bd. of Co. 
Comm's, 654 F. Supp. 1309 (D. Colo. 1987). 

When the general assembly enacted the original sheriff training statute in 1990, § 30-10-101.5, it 
lacked authority to impose any qualifications on the constitutionally created office of county sheriff. 
Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

Because the original sheriff training statute sought to impose qualifications for the job of sheriff in 
the form of certification requirements, it was unconstitutional. Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

The training and certification requirements contained in the reenacted sheriff training statute passed 
by the general assembly in 1996 could not be applied to county sheriff during a term of office that began 
before the effective date of the new requirements. Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

Applied in Mannix v. Selbach, 3l Colo. 502, 74 P. 460 (1903); People ex rel. Stidger v. Horan, 34 Colo. 304, 
86 P. 252 (1905); People ex rel. Smith v. Crissman, 41 Colo. 450, 92 P. 949 (1907); City & County of Denver v. 



Pitcher, 54 Colo. 203, 129 P. 1015 (1913); People ex rel. State Bd. of Equalization v. Pitcher, 56 Colo. 343, 138 
P. 509 (1914); Goldsmith v. Standard Chem. Co., 23 F.2d 313 (8th Cir. 1927); Allardice v. Adams County, 173 
Colo. 133, 476 P.2d 982 (1970). 
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Section 8.5. Sheriff - qualifications. 

The general assembly shall have the authority to establish by law qualifications for the office of 
county sheriff, including but not limited to training and certification requirements. 

Source: L. 96: Entire section added, p. 1889, effective upon proclamation of the Governor, L. 97, p. 
2392, December 26, 1996. 

ANNOTATIONS 

When the general assembly enacted the original sheriff training statute in 1990, § 30-10-101.5, it 
lacked authority to impose any qualifications on the constitutionally created office of county sheriff. 
Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

Because the original sheriff training statute sought to impose qualifications for the job of sheriff in 
the form of certification requirements, it was unconstitutional. Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

The training and certification requirements contained in the reenacted sheriff training statute passed 
by the general assembly in 1996 could not be applied to county sheriff during a term of office that began 
before the effective date of the new requirements. Jackson v. State, 966 P.2d 1046 (Colo. 1998). 
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8.7. Coroner - qualifications. 

Section 8.7. Coroner - qualifications. 

The general assembly shall have the authority to establish by law qualifications for the office of 
county coroner, including but not limited to training and certification requirements. 



Source: L. 2002: Entire section added, p. 3093, § 1, effective upon proclamation of the Governor, 
December 20, 2002. 

Editor's note: For the vote count on the 2002 referred measure enacting this section, see L. 2003, p. 3628. 
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Source: 
Colorado Constitution/CONSTITUTION OF THE STATE OF COLORADO /ARTICLE XIV COUNTIES /Section 15. 
Compensation and fees of county officers. 

Section 15. Compensation and fees of county officers. 

The general assembly shall fix the compensation of county officers in this state by law, and shall 
establish scales of fees to be charged and collected by such county officers. All such fees shall be paid 
into the county general fund. 

When fixing the compensation of county officers, the general assembly shall give due consideration 
to county variations, including population; the number of persons residing in unincorporated areas; 
assessed valuation; motor vehicle registrations; building permits; military installations; and such other 
factors as may be necessary to prepare compensation schedules that reflect variations in the workloads 
and responsibilities of county officers and in the tax resources of the several counties. 

The compensation of any county officer shall be increased or decreased only when the compensation 
of all county officers within the same county, or when the compensation for the same county officer 
within the several counties of the state, is increased or decreased. 

County officers shall not have their compensation increased or decreased during the terms of office 
to which they have been elected or appointed. 

Source: Entire article added, effective August 1, 1876, see L. 1877, p. 68. L. 68: Entire section 
R&RE, p. 260. L. 2000: Entire section amended, p. 2777, effective upon proclamation of the Governor, 
L. 2001, p. 2391, December 28, 2000. 

Cross references: For compensation of county and other officers, see article 2 of title 30. 

ANNOTATIONS 

Am. Jur.2d. See 56 Am. Jur.2d, Municipal Corporations, Counties, and Other Political Subdivisions, § 225; 
63C Am. Jur.2d, Public Officers and Employees, §§ 271, 272, 275, 276, 278, 279, 291-295. 

C.J.S. See 20 C.J.S., Counties, §§ 107, 108. 



Law reviews. For article, "Colorado Constitutional Amendments: An Analysis", see 3 Den. B. Ass'n Rec. 4 
(Nov. 1926). 

Annotator's note. Cases relevant to § 15 of art. XIV, Colo. Const., decided prior to its amendment in 1968 
have been included in the annotations to § 15 of art. XIV, Colo. Const. 

"Law". The word "law", as used in this section, is not synonymous with "act". The "law" means here law in a 
general sense -- whatever has been enacted by the general assembly, whether it is embodied in one act or in any 
number of acts; and so far as the use of the term "law" in this section is concerned, it cannot be construed as 
compelling the general assembly to embody in one act provisions for fees and salaries. Airy v. People, 21 Colo. 
144, 40 P. 362 (1895). 

Authority to fix compensation for county officers is vested exclusively in general assembly. Van 
Cleave v. Bd. of County Comm'rs, 33 Colo. App. 227, 518 P.2d 1371 (1973). 

Any attempt to alter a sheriff's salary during his or her term of office contravenes the mandate of the 
Colorado Constitution. Jackson v. State, 966 P.2d 1046 (Colo. 1998). 

This section is not self-executing. Legislation was required to give it effect. Glaister v. Bd. of County 
Comm'rs, 22 Colo. App. 326, 123 P. 955 (1912). 

Elimination of illegal housing allowance not violative of section. Because housing allowance paid to 
sheriff-jailer was unauthorized and illegal, its elimination did not violate constitutional prohibitions against salary or 
compensation reduction during the term of office of a public official. Van Cleave v. Bd. of County Comm'rs, 33 
Colo. App. 227, 518 P.2d 1371 (1973). 

Judge of county court is liable to account to county for fees received by him under the authority of the 
acts of congress, for oaths administered, affidavits taken, and proofs made before him, in his official capacity, 
relating to the entry of public lands, even though such services could not have been compelled, nor the officer 
required to exact or collect the fee. That the fee prescribed by the act of congress is less than that prescribed by 
the statute of the state is not material. Glaister v. Bd. of County Comm'rs, 22 Colo. App. 326, 123 P. 955 (1912). 
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MEMORANDUM

Pursuant to section 24-72-202(6.5)(b), research memoranda and other final products of
Legislative Council Staff research that are not related to proposed or pending legislation are
considered public records and are subject to public inspection.  If you think additional research
is required and this memorandum is not a final product, please call the Legislative Council
Librarian at (303) 866-4011 by December 29, 2009.

December 22, 2009

TO: Senator Al White

FROM: Kelli Kelty, Senior Research Assistant, 303-866-3518

SUBJECT: How States Set Salaries for County Elected Officials

This memorandum responds to your request for information concerning how other
states set salaries for county elected officials.  Specifically, you asked for the following
information:

• How are salaries set for county elected officials in other states?
• If they are set or adjusted within the county, who specifically determines the

salaries?
• Are there states that set salaries based on the size of counties?
• If there is an appointed commission that recommends salaries, what is the

configuration of the commission and who appoints its members?

This memorandum provides an overview of Colorado law concerning salaries for
county officials and examines how eight other states set salaries for county elected officials.

Summary

Colorado law established the County Elected Officials' Salary Commission to study
and make recommendations on salaries of county elected officials in the state.  Of the eight
other states — Arizona, Kansas, Minnesota, New Mexico, Oregon, Texas, Wisconsin, and
Wyoming  — examined in this memorandum,  six set salaries at the county level, while two
set  salaries  in  statute.  Three  states  provide  for a  tax  capacity  or levy related to county 



Summary (cont.)

salaries and three set salaries based on the population of the county.  Finally, only one state has an
appointed commission that provides recommendations concerning salaries of county elected
officials.

Colorado Law

Background.  The  Colorado  Constitution  directs  the  General  Assembly  to  fix the
compensation of county officers and to consider variations in the state's counties that influence the
workload and responsibilities of county elected officials when determining salary  levels.  These 
variations include: county population; the number of persons residing in  unincorporated  areas  of 
a  county; assessed  valuation;  motor  vehicle  registrations; building  permits;  and  military 
installations  in  a  county.  The constitution provides that the  compensation of a county officer may
only be increased or decreased when the compensation of all other officers within the same county
are adjusted, or when the compensation for that particular county is adjusted statewide.  Finally, the
constitution prohibits the adjustment of the compensation of a county officer during the term to
which the officer has been appointed or elected.  1

County Elected Officials' Salary Commission.  Salaries of county government elected
officials are periodically examined by the County Elected Officials' Salary Commission.   The2

commission is comprised of 13 members appointed by the President of the Senate, the Speaker of
the House, and the executive director of the Department of Local Affairs.  The 13 members include:

• one county commissioner;
• one county sheriff;
• one county clerk and recorder;
• one county assessor;
• one county treasurer;
• one county coroner;
• one county surveyor;
• one member appointed by the executive director of the Department of Local Affairs;
• two employees of county departments of personnel or human resources; and
• three members of the general public.

 Article XIV, Section 15, Colorado Constitution
1

 Section 30-3-103, C.R.S.
2
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The commission is charged to study:

• salaries paid to county elected officials;
• the responsibilities of each county elected official and the scope of authority of the entity

in which the official serves;
• the relative level of difficulty in performing the duties of each county elected official;
• the amount of time directly or indirectly related to the performance of the duties,

functions, and services of each county elected official; and
• current levels of salaries for comparable positions in other places of public and private

employment in current labor markets.

The commission is required to submit a report every four years to the local government
committees of the General Assembly.  Additionally, the commission may also submit interim reports
addressing salary recommendations to the General Assembly as it deems necessary. The
commission's report must:

• address the equitable and proper salaries to be paid to county elected officials;
• provide appropriate levels of salaries to be paid to county elected officials for each

statutory category of county; and
• be based on sound and systematic occupational analysis and job evaluation methods.

The commission is required to submit a report no later than the first day of the convening of
2010 General Assembly.  The commission's salary recommendations will be considered by the
General Assembly during the 2010 legislative session, and are expected to take effect in January
2011.

Other State Laws Addressing Salaries of County Elected Officials

You specifically requested a comparison of how states set salaries for county elected
officials.   Staff researched the four states you specified in your request as well as four additional
states within the region.  Below is information on how eight states — Arizona, Kansas, Minnesota,
New Mexico, Oregon, Texas, Wisconsin, and Wyoming — address this issue in statute.  Of the eight
states, six set salaries at the county level, while two set salaries in statute.  The following
descriptions provide additional detail about state laws concerning salaries of county elected officials. 
Table 1 provides an overview of the eight state laws concerning salaries of county elected officials.
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Table 1
State Laws Addressing Salaries of County Elected Officials

State

Tax Capacity or

Levy Related to

Salaries

Salaries are Set

by the County

Salaries are Set 

in Statute

Salaries are

Classified by the

Population of the

County

Arizona T T

Kansas T T T

Minnesota T T

New Mexico T T T

Oregon T

Texas T

W isconsin T

W yoming T

 
Arizona

Statutes concerning salaries of county elected officials.  In Arizona, salaries of county
elected officials are set forth in statute.   State law provides salaries for the following positions:3

• county attorney;
• county assessor;
• county recorder;
• county sheriff;
• superintendent of schools;
• county supervisor; and
• county treasurer.

Arizona law specifies the salaries for these positions based upon the population of the
county  — those counties with less than 500,000 persons and those with more than 500,000 persons. 
Table 2 shows the salaries for county elected officials based on position and size of the county. 

 A.R.S.  § 11-419
3
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Table 2
Arizona County Elected Official Salaries

Position

Counties With a Population

Under 500,000

Counties With a Population

of 500,000 or More

County Attorney $123,678 $123,678

County Assessor   $63,800 $76,600

County Recorder   $63,800 $76,600

County Sheriff $100,824 $100,824

County Superintendent of Schools $63,800 $76,600

County Supervisor $63,800 $76,600

Treasurer $63,800 $76,600

Source: A.R.S. § 11-419

Arizona law stipulates that the salary for the Office of Public Defender be determined by the
board of supervisors (the board), provided that it is not less than 70 percent of that paid to the county
attorney.   In addition, the board appoints and sets the salary for the county engineer and the clerk4

of the board.56

Kansas

According to a representative of the Kansas Office of Revisor of Statutes, unless otherwise 
set forth in state law, the authority of the board of county commissioners to set salaries of county
elected officials is implied.  The following descriptions provide information about salaries of county
elected officials that are addressed in statute.

Counties with a population of 100,000 or less.  Kansas law provides that all officers and
employees in all counties having a population of 100,000 or less receive compensation as set by the
board of county commissioners.   The salaries must be determined by the enumeration of population7

by the Kansas Department of Agriculture and changes must be effective beginning with the salaries
for  the  month  of  January  of  the  year succeeding the year in which the enumeration is made.   In8

 A.R.S. § 11-582
4

 A.R.S. § 11-561
5

 A.R.S. § 11-422
6

 K.S.A. § 28-824
7

 K.S.A. § 28-813
8
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addition, Kansas law authorizes the board of county commissioners of all counties that have a
population of 100,000 or less to determine and establish by resolution the salaries of all appointive
county officers.   9

Counties with a population of 130,000 to 185,000.  Kansas law provides that all officers and
employees in all counties having a population of 130,000 to 185,000 receive compensation as set by
the board of county commissioners.  10

Counties with a population of 300,000 or more.  In counties that have a population of
300,000 persons or more, Kansas law provides that the county auditor receives a salary in an amount
to be determined by the district court of the judicial district in which the county is located.   County11

engineers in counties of 300,000 or more receive a salary to be fixed by the board of county
commissioners.   In addition, the board is authorized to provide, by resolution between August 112

and September 1 of any year in which a general election falls, an increase not to exceed 5 percent
annually in the compensation and salary of any county official.13

Tax levy.  In Kansas, the board of commissioners in counties that have 185,000 to 250,000
persons are authorized to levy an additional tax to provide for the salaries of county elected officials
and employees.14

Minnesota

County board.  Minnesota law requires the county board of commissioners to fix the
compensation of county surveyors or their deputies.

Counties with a population of 75,000 or less.  Minnesota law addresses salaries for certain
county elected officials in statute.  Current law provides that salaries for the following positions must
be set by the county board of commissioners in each of the counties that have a population of 75,000
persons or less annually:

• county auditor;
• county recorder;

 K.S.A. § 28-825
9

 K.S.A. § 28-208
10

 K.S.A. § 28-613
11

 K.S.A. § 28-615
12

 K.S.A. § 28-622
13 

 K.S.A. § 28-716
14
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• county sheriff; and
• county treasurer.  15

The salaries of county attorney and county surveyor are set by the county board of
commissioners of each of the counties regardless of county population.16

Tax capacity.  Minnesota law provides that salaries of county elected officials may not be
affected by a net tax capacity reduction.  Under the law, when the salary or clerk hire of any county
office is decreased during the term for which he or she was elected due to a reduction in the net tax
capacity of the county, the county board of commissioners is authorized to fix his or her salary in an
amount equal to that received prior to the reduction in the net tax capacity.17

New Mexico

Classification of counties.  New Mexico law provides classifications of counties for the
purpose of fixing salaries of county elected officials based upon each county's final assessed
valuation and its population.   Table 3 sets forth the classification of counties based on assessed18

valuation and population.

Table 3
Classification of Counties in New Mexico

Class County Description

Class A • final, full assessed valuation over $75 million
• population of 100,000 or more

Class B • final, full assessed valuation in excess of $75 million
• population of less than 100,000

Class C • final, full assessed valuation in excess of $45 million
• population of less than 100,000

Counties of the First Class • final, full assessed valuation of over $14 million

Class H • covers an area of less than 200 square miles

Sources: N.M.S.A.§ 4-44-1 and 4-44-3

  M.S.A §§ 384.151, 386.015, 387.20, 385.373
15

 M.S.A. §§ 388.18, 389.03
16

  M.S.A § 382.20
17

 N.M.S.A. §  4-44-1.  Note: The population of each county is determined by the most current annual population data or estimate available from
18

the United States Census Bureau.
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Statutes concerning salaries of county elected officials.  In New Mexico, the salaries of
county elected officials, which are based upon classification of the county, are set forth in statute. 
Under the law, salaries are provided for the following positions: county commissioner, county
treasurer, county assessor, county sheriff, county clerk, and county probate judge.   Salaries for the19

position of county surveyor in Class A and H counties are set forth in statute, while salaries for such
positions in the remainder of the counties are set at a reasonable rate as determined by the board of
county commissioners.  20

Tax levy.  New Mexico law authorizes the boards of county commissioners to levy a tax on
all taxable property in the county for general county purposes, including salaries and expenses of
county officers, deputies and employees, subject to maximum rates provided by law.  21

Oregon

County compensation board.  Oregon law requires each county governing body to appoint
a county compensation board.   The commission, which consists of three to five members who are22

knowledgeable in personnel and compensation management, is required to annually recommend and
submit a compensation schedule to the county governing body for the following positions: county
sheriff, county clerk, county assessor, county treasurer, county surveyor, and county commissioner. 
The law requires the commission to take into account factors such as the number of employees
supervised and the size of the budget administered by each elective officer, the duties and
responsibilities of each elective officer, and the compensation paid to subordinates and other
appointed employees who serve in positions of comparable management responsibility.  Finally, the
law provides that the sheriff's salary must be fixed in an amount which is not less than that for any
member of the sheriff's department. 

Governing body of each county.  Oregon law requires the governing body of each county
to fix the compensation of its own members and of every other county officer, deputy, and employee
when the compensation of such individuals is paid from county funds.   In addition, the23

compensation of any elective county officer must remain in effect unless changed with the approval
of the county budget committee or tax supervising and conservation commission.  The law further
stipulates  that  any  change  in  the  compensation  of  an  elective county officer be submitted to and 

 N.M.S.A §§ 4-44-4 thru 4-44-14
19

 N.M.S.A. §§ 4-44-4, 4-44-14
20

 N.M.S.A § 4-38-17
21

O.R.S. § 204.112
22  

 O.R.S. § 204.116
23
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approved by the county budget committee or tax supervising and conservation commission at a
regular meeting or at a special meeting called for that purpose.   24

Texas

Commissioners court.  Texas law requires the commissioners court of a county to set the
salary, expenses, and other allowances of most elected county or precinct officers.  Under the law,
the commissioners court is required to set the items at a regular meeting of the court during the
regular budget hearing and adoption proceedings.  25

In addition, Texas law provides for a salary grievance committee in each county.   An26

elected officer who is aggrieved by the setting of the officer's salary or personal expenses may
request a hearing before the committee before the approval of the county's annual budget.  After the
hearing, the committee, which consists of ten members, can recommend by a majority vote an
increase in the officer's salary or personal expenses.  The committee is required to submit its
recommendations in writing to the commissioners court.27

The salary setting process for a county auditor is an exception.  Texas law requires the district
judges appointing a county auditor to set, by a majority vote, the auditor's annual salary as
compensation for services and the auditor's travel expenses and other allowances.   The law sets28

certain parameters for the auditor's salary, including the fact that, generally, the salary may not
exceed that of the highest paid elected county officer unless approved by the commissioner's court.29

Wisconsin

County board of supervisors.  Wisconsin law provides that the county board of supervisors
establishes the total annual compensation for services to be paid to county elected officials.   Under30

the law, the annual compensation may be established by resolution or ordinance and the
compensation must not be increased or decreased during the officer's term and must remain for
ensuing terms unless changed by the board.  The county board of supervisors is authorized to

 O.R.S. § 204.126
24

 V.T.C.A. Local Government Code § 152.013
25

  V.T.C.A. Local Government Code § 152.014
26

 V.T.C.A. Local Government Code § 152.016
27

 V.T.C.A. Local Government Code § 152.031
28

 V.T.C.A. Local Government Code §152.032
29

 W.S.A. § 59.22 (1) (a) 1
30
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provide, fix, or change the salary or compensation of any office, board, commission, committee,
position, employee or deputies to elective officers without regard to the tenure of the incumbent.

Wyoming

Board of county commissioners.  Wyoming law requires the board of county commissioners
of each county to set salaries county elected officials.   While the board of county commissioners31

determines the salary for each position, current law sets forth annual salary thresholds for each
position with which the board must comply.  The salaries must compensate county officers for all
duties prescribed by law to be performed by them, and no officer shall receive from federal, state,
or county funds any additional or separate salary or compensation other than as above specified. 

  W.S. § 18-3-107
31
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COUNTY ELECTED OFFICIAL JOB SUMMARIES 
 
ASSESSOR 
 
GENERAL STATEMENT 
 
Plans, organizes, directs and evaluates the activities of  the Assessor’s Office.  Ensures that established policies, 
procedures, and programs are implemented in accordance with laws and regulations.   
 
The major duties of  an assessor can be categorized as discovering, listing, classifying and valuing all taxable real and 
personal property and all property granted exemption by the Division of  Property Taxation that is located within the 
county on the assessment date.   
 
SUMMARY OF DUTIES 
 
General Duties: 

 Responsible for and has oversight of  annual budget for Assessor’s Office. 
 Manage all operational and administrative matters within the Assessor’s Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

 
Assessment Duties: 
 

 The discovery of  property is accomplished by examining the records of  the county clerk and recorder; 
physically reviewing all property; examining building permits; and reviewing those listings of  business firms 
contained in source documents.   

 The listing phase of  the assessment function includes describing and identifying the physical location of  
property.   

 Classification consists of  determining the correct class for all property located in the county according to its 
use on the assessment date.  The proper classification will have a bearing on both the method used to value the 
property and the assessment rate applied.      

____________________________________________________________________________________________ 
 

CLERK AND RECORDER 
 
GENERAL STATEMENT 
 
Provide public service within a legislative and policy framework and carry out responsibilities in accordance with federal, 
state and local acts, regulations, policies and procedures. 
 
The Clerk and Recorder is principally responsible for three functional areas: 

 Elections 
 Recording 
 Motor Vehicle 

   
SUMMARY OF DUTIES 
 
General Duties: 

 Responsible for and has oversight of  annual budget for Clerk and Recorder's Office. 
 Manage all operational and administrative matters within the Clerk and Recorder's Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

Elections: 
 Participation in the development and implementation of  new election laws. 
 Conduct elections in accordance with applicable laws and rules and requests guidance from Secretary of  State 

on specific issues as they arise. 

 



    

 

 Register voters; prepare ballot plan and preparation and submit to/approval from Secretary of  State; ensure 
security of  all ballots, ballot processing equipment and election results. 

Recording: 
 Attend and record sessions and proceedings of  the Board of  County Commissioners (BOCC). 
 Custodian of  all documented filed within the county; i.e., deeds of  trust, grantor and grantee indices, reception 

book, subdivision plats and common interest community maps. 
 Issue and record marriage licenses,  record plats, warranty deeds, quit claim deeds, powers of  attorney, 

easements, bills of  sale, military discharges, security agreements, liens,  
Motor Vehicle: 

 Collect motor vehicle sales taxes; register, title, duplicate title, bond, and perform title searches on motor 
vehicles and process/retain the same. 

 Inventory and issue motor vehicle license plates. 
 Maintain motor vehicle computer system. 
 

Controlling Rules and Legislation: 
 Secretary of State Election Rules - 186 pages 

 CRS Title 1 - 445 pages 
 CRS Title 31 - 77 pages 
 Help America Vote Act - 65 pages  
 Verifiable Voting Systems Guidelines 1.0 - 374 pages 
____________________________________________________________________________________________ 

 
BOARD OF COUNTY COMMISSIONERS 
 
 
GENERAL STATEMENT 
 
Chief  legislative and policy-making body responsible for planning, organizing, directing and evaluating the activities of  
the county they represent.  Ensures that established policies, procedures and programs are implemented in accordance 
with local, state and federal laws and regulations. 
 
SUMMARY OF DUTIES 
 

 Adoption of  annual budget and filing of  budget with the State Division of  Local Government 
 Responsible for oversight for all county budgets. 
 Fill vacancies of  county elected officials and administrative positions supervised by BOCC in county 

departments. 
 Set salary of  District Attorney, approve compensation for deputies, assistants and employees of  the Clerk, 

Treasurer, Assessor, Coroner, Sheriff, Deputy District Attorneys, as well as approve compensation and pay 
structure for all county employees. 

 BOCC to cause an annual audit of  the county's financial statements. 
 Levy taxes for all purposes no later than 12/22 of  each year. 
 BOCC to discharge the duties of  the Board of  Equalization/ 
 BOCC to hear petitions for abatement and refund of  taxes. 
 Responsible for annual submission to transportation commission its priorities for construction of  roads and 

streets within the county's jurisdiction. 
 Creation of  county Planning Commission; adoption of  subdivision regulations and adoption of  zoning plans. 
 Authority to call for elections. 
 Charge and control of  any state reservoir in the county (including financial responsibility and liability). 

 
____________________________________________________________________________________________ 
 
 COUNTY CORONER 

 
GENERAL STATEMENT 
 



    

 

Plans, organizes, directs and evaluates the activities of  the Coroner’s Office.  Ensures that established policies, 
procedures and programs are implemented in accordance with laws and regulations.  Responsible for annual budget 
proposals.   
 
General Duties: 

 Responsible for and has oversight of  annual budget for Coroner’s Office. 
 Manage all operational and administrative matters within the Coroner’s Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

Coroner Duties: 
 

 Coroner is to view the body and make inquiry regarding cause and manner of  death. 
 Cause a postmortem to be performed and issue Certificates of  Death.   
 The Coroner may hire and manage deputies.   
 The Coroner acts in the stead of  the Sheriff  when there is no Sheriff  or under certain statutory situations.    

____________________________________________________________________________________________ 
 
SHERIFF 
 
GENERAL STATEMENT 
 
Provide public service within a legislative and policy framework and carry out responsibilities in accordance with federal, 
state and local acts, regulations, policies and procedures. 
 
SUMMARY OF DUTIES 
 
General Duties: 

 Responsible for and has oversight of  annual budget for Sheriff's Office. 
 Manage all operational and administrative matters within the Sheriff's Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

 
Sheriff  Duties: 

 Preserve the peace. 
 Issue weapons permits. 
 Enforce county ordinances. 
 Maintain county jail. 
 Execute subpoenas, writs and protective orders. 
 Fire warden in charge of  forest and prairie fires within county. 
 Coordinate search, rescue and disaster responses. 
 Registration of  sex offenders. 
 Serve the courts of  record, which includes providing security for the facility, courtrooms and movement of  

prisoners. 
 Transportation of  prisoners. 

 
____________________________________________________________________________________________ 
 
SURVEYOR 
 
GENERAL STATEMENT 
  
Plans, organizes, directs and evaluates the activities of  the Surveyor’s Office.  Ensures that established policies, 
procedures and programs are implemented in accordance with laws and regulations.  Responsible for annual budget 
proposals.  The Surveyor must be a professional land surveyor.   
 



    

 

SUMMARY OF DUTIES 
 
General Duties: 

 Responsible for and has oversight of  annual budget for Surveyor's Office. 
 Manage all operational and administrative matters within the Surveyor's Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

 
Surveyor Duties: 

 The Surveyor will represent the county in boundary disputes or boundary discrepancies.   
 They will notify the county attorney of  any unsettled boundary disputes or boundary discrepancies.   
 The Surveyor will file all surveys, field notes, calculations, maps and any other records pertaining to work 

authorized and financed by the board of  county commissioners with the county clerk and recorder or the 
county surveyor’s office.   

 All surveys made shall be numbered and endorsed by the Surveyor in accordance with state statute.   
 With board of  county commission authorization the Surveyor may;  

o conduct surveys to establish boundaries of  county property,  
o accept for filing maps of  surveys that establish monuments and keep a current record of  all survey 

monuments within the county,  
o examine all survey maps and plats before they are recorded by the county clerk and recorder to insure 

proper content and form. 
____________________________________________________________________________________________ 
 
  

 
TREASURER 
 
GENERAL STATEMENT 
 
Provide public service within a legislative and policy framework and carry out responsibilities in accordance with federal, 
state and local acts, regulations, policies and procedures. 
 
SUMMARY OF DUTIES 
 
General Duties: 

 Responsible for and has oversight of  annual budget for Treasurer’s Office. 
 Manage all operational and administrative matters with the Treasurer’s Office. 
 Supervise personnel and program operations including the assignment and review of  staff  work, interpretation 

of  program and policy for staff, initiation and management of  disciplinary action, interviewing and selection 
of  staff  and scheduling of  work time. 

 
Treasurer’s Duties: 

 Receive and track all monies belonging to the county, including collecting property taxes, special assessments, 
and miscellaneous funds. 

 Distributes funds and reports to all taxing jurisdictions. 
 Invests, manages and tracks all county funds. 
 The Official Bank for county business. 
 Conducts yearly tax sale. 
 Issues Treasurer’s Deeds 

___________________________________________________________________________________________ 
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