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Activity Related to 2016 Talent Pipeline Report 
Recommendations 

 

Priority: Close Attainment Gaps  

• The Colorado Opportunity Scholarship Initiative (COSI) works to increase the 
attainment of postsecondary credentials and degrees for underserved students 
in Colorado. The project addresses this challenge in two ways: accessibility and 
affordability.  To increase accessibility, COSI funds programs that will help 
prepare students for postsecondary education, as well as support them through 
completion.  To increase affordability, COSI provides tuition support via 
matching funds for community scholarships, so that tuition costs are not a 
barrier to entry and helping to reduce the currently unmanageable amount of 
student loan debt. 

• Colorado Challenge places college counselors at 7 institutions in Colorado. 
These counselors provide wrap around support services to underrepresented 
youth. Their goals include increasing persistence and completion rates. 

• Colorado Challenge will begin serving foster youth with Education Training 
Vouchers (ETVs) in fall 2017. A new position at College In Colorado is dedicated 
to serving students with ETV’s at all other public institutions in Colorado that 
Colorado Challenge does not serve. 

• CDHE led a multi-agency group to participate in an Education Commission of 
the States Convening to discuss solutions to issues foster youth have in higher 
education. 

• CDHE has and will continue to partner with CDHS, CDE and other agencies to 
identify solutions to issues foster youth have in education as part of the newly 
formed Governor’s Task Force on Foster Youth. 

• CDHE houses Colorado GEAR UP - a federally-funded grant program placing full-
time advisors in more than two dozen schools across the state. The program 
starts with middle-school students, teaching them college basics and taking 
them for campus visits. By high school, students are taking college courses and 
building confidence in the future. Most students are the first in their families to 
go to college. 

• CDHE donated food to the Auraria Campus food pantry to assist in serving 
students with food insecurities. CDHE also plans on sponsoring an event during 
the Food and Housing Insecurity Awareness month to draw focus to these issues 
in higher education in Colorado and to help institutions in serving students with 
these issues. 

• CDHE staff attends conferences and meetings that focus on serving Active Duty 
Military and Veteran students in higher education. Part of this work involves 
creating statewide articulation agreements for military experience. 

• College In Colorado has a position dedicated to serving ex-offenders and 
assisting them in pursuing higher education. 
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• CDHE serves on two legislatively mandated groups that are aimed at providing 
higher education opportunities and employment first pathways for Coloradoans 
with disabilities. A landscape meeting will be provided for CDHE staff that will 
discuss services for students with disabilities in higher education. 

• CDHE hosted a Guided Pathways to Success convening in the summer of 2017 in 
partnership with Complete College America to provide postsecondary and 
secondary advisors tools to more effectively contribute to students’ success. 
The department continuously works with Complete College America closely to 
promote their “game changers” to higher education institutions.  

• Colorado’s public workforce system issued a policy guidance letter that created 
a “Governor’s Priority of Service” category for the Adult program under WIOA 
Title I-B, which ensures a focus on targeted populations. 

• In partnership with CDE, CCCS and the Concurrent Enrollment Advisory Board, 
we continuously work to identify barriers to student access and district 
participation and provide solutions. 

• CCHE approved a statewide Prior Learning Assessment policy which provides 
shared cut scores for granting college course credit for AP and IB exams at all 
public institution in Colorado. The intent is to expand this policy to include 
CLEP, DSST, and other forms of prior learning. 
 

Priority: Align Resources and Provide Access to Information 

• 43 charter affiliates have signed on to TalentFOUND. 
• Skillful partnered with CDLE to produce a training series on skills based hiring 

for employers. 
• Colorado Opportunity Scholarship Initiative (COSI) provides 31 student support 

programs $3.4 million in annual funding to: 
o Promote existing student success programs supporting students in post-

secondary degree and certificate completion. 
o Increase the availability of programs and infrastructure, particularly in 

rural and underserved communities; and 
o Align student success best practices throughout the state to ensure that 

all students have access to services in an equitable way. 
• Careersincolorado.org launched a healthcare and a construction career 

pathway module to better inform individuals of the opportunities in these 
fields and the steps necessary to move in a career path. 

 

Priority: Increase Job Placement, Retention and Wage Growth 

• Colorado Opportunity Scholarship Initiative (COSI) partnered to provide matching 
workforce scholarship grants for a variety of workforce programs during 2016-2017 
focusing on special populations including the Colorado Council for Black Nurses, 
Colorado Educational Services and Development Association (CESDA), Denver 
Public Schools Career Connect, Hide in Plain Site, Mile High United Way’s Bridging 
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the Gap, Project Self Sufficiency of Loveland-Fort Collins on behalf of Larimer 
County Workforce Center. 

 

Priority: Continued Collaboration and Integrated Efforts 

Colorado HB 15-1170 created the position of a statewide postsecondary and workforce 
readiness coordinator (position referred to as Education Liaison). The Liaison works 
under the Colorado Workforce Development Council in close partnership with the 
Colorado Department of Education. The position is responsible for working with 
secondary school districts, area vocational schools, community colleges, the Colorado 
Department of Education, Colorado Department of Higher Education, and the career 
and technical education division of the community college system to raise the level of 
postsecondary and workforce readiness (PWR) achieved by high school students.  
During 2016-2017 the Education Liaison continued working to build understanding and 
awareness of the existing skills gap and the need for increased alignment and 
collaboration across education and business 
 

• Increased school district participation in business-led partnerships by 72% 
• Supported awareness and encouraged participation in the Career Success Pilot 

Program resulting in a reported 3,106 industry-recognized certifications earned 
by students 

• Outlined strategies for plugging into existing industry-led efforts including 
sector partnerships and industry-driven career pathways 

• Presentations at over 26 conferences and education convenings 
• Raised understanding of career pathways in healthcare and construction among 

counselors and educators 
• The launch of the work-based learning incubator to support schools and 

districts in developing high quality work-based learning programming  
• Currently a number of tools are under development to advance work-based 

learning and strengthen and increase partnerships across education and 
business 

 


