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          Abstract        
	
          The purpose of this study was to ascertain whether a selected group of African-American and Caucasian female executives, who occupied similar positions in corporate America, share specified self-actualizing values. The Personal Orientation Inventory (POI) was used to assess the subjects' level of self-actualizing values. The responses of 16 African-American female subjects and 16 Caucasian female subjects were used in this study. Three null hypotheses were tested to determine if statistically significant differences existed in self-actualizing values, Time Competence scores, and Inner Directed scores between selected African-American and selected Caucasian women who occupy similar positions in corporate America. The standard t-test was used to analyze the data. The results indicated that there was no statistically significant difference between the self-actualizing values of this selected group of African-American and Caucasian female subjects. Therefore, the null hypothesis was rejected. Likewise, the Time Competence and Inner Directed scores of African-American and Caucasian women in corporate America on the POI indicated that there were not statistically significant differences between subjects on these scales.
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